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Charging Policy
The policy of the Governors of The Grey Coat Hospital on charging 
for school activities is in line with the Education Reform Act:

The Governors seek to continue existing practices as far as possible 
and are anxious to ensure that the quality of education provided 
and equality of opportunity are maintained and enhanced at The 
Grey Coat Hospital.

1. 	 Parents cannot be charged for school visits which take place 
wholly within school time or are for the purpose of the National 
Curriculum or prescribed public examinations.  Parents will be 
asked for a voluntary contribution for part, all or more than the 
cost per pupil.  Parents need to know that they are under no 
obligation to contribute and if they decide not to do so, their 
child will not be treated differently from those whose parents 
do contribute.  Parents may always exclude their child from 
a trip if they so wish and thereby avoid all costs.  The school 
will inform parents that the visits may be cancelled if there is 
insufficient financial support.

2. 	 As a statutory minimum, the remission of charges for board 
and lodging is required for pupils whose parents are in receipt 
of Income Support (IS) or Family Credit (FC) and where the 
activity is deemed to take place in school hours.

3. 	 Parents on Widowed Mothers’ Allowance or Invalidity Benefit 
may also receive remission of charges from the Governors now 
but this is beyond the requirement of the Act, and they may 
be charged the full cost of board and lodgings and asked for a 
voluntary contribution for the rest.

4. 	 It is permissible to charge parents for all board and lodging 
costs for school journeys undertaken in school time with 
the exception of those parents mentioned above where the 
Governors and the school may assist  parents with the costs.

5.	 Trips taken out of school hours in holidays or at weekends are 
deemed ‘optional extras’ and participation is based on parents’ 
choice and their willingness to meet such charges as are made.  
The full cost of the trip should be made clear to parents.  The 
Governors or the school may assist families in certain situations.

6. 	 Charges will be made when and where appropriate for 
individual music tuition (including vocal tuition), for the 
cost of the staff, the sheet music and the hire and insurance of 
musical instruments.
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7.	 The Governors will charge candidates who default from 
examinations for which they have been entered.  Also parents 
will be charged for a rechecking of the results of a prescribed 
public examination when requested by the parent.  Parents will 
be charged for entry fees for prescribed public examinations 
where the pupil is not prepared by the school.

8. 	 The school will refund any excess costs over normal daily travel 
for travelling to work experience, if so requested by parents.

9. 	 It is at the Headteacher’s discretion whether a parent will be 
asked for a contribution towards the cost of damaged, or lost 
equipment caused by a pupil’s behaviour.

Equal Opportunities Policy
The Grey Coat Hospital aims to create the conditions whereby 
students and staff are treated on the basis of their merits, abilities 
and potential and not discriminated against on grounds of 
age, colour, disability, ethnic or national origin, refugee status, 
family circumstances, gender, political or religious beliefs, sexual 
orientation, size or socio-economic background and without any 
violation of their human rights so far as these rights have been held 
as being applicable to educational institutions.

In accordance with the general aim of this policy, we would hope 
to make The Grey Coat Hospital a safe environment for our 
students, staff and visitors, promoting equality of opportunity 
for all. In addition, we would like to be a positive influence in 
the community at large. We can work towards engendering an 
atmosphere of respect, tolerance and understanding by setting 
the following targets:

•	 To value, and encourage respect towards, every individual 
member of The Grey Coat Hospital.

•	 To seek to ensure that our environment reflects all 
the members of the school and local communities.

•	 To make signs in the school clear and welcoming and in a 
range of local community languages, clearly reflecting that 
this is a multi-ethnic school.

•	 To remove all graffiti.
•	 To liaise closely with the Parents’ Guild and support 

realistic parental initiatives.
•	 To ensure, within the boundaries of employment law, 

that the staff appointed reflect the cultural diversity of 
the students and are able to contribute effectively to the 
learning of all pupils.

It is expected that all teachers working in their various roles will 
endeavour to put this policy into action.




